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Context Potential Impact

Corporate stakeholders have
devised innovative strategies for
making demands on corporations
while corporate leaders have
struggled to meet the demands
for social justice with substantive
action.

The completed database will serve
as a key resource for research
scholars interested in historical,
strategic, and ethical questions that
arise when making inquiries about
the relationship between race and
corporate social responsibility.

» Addresses a gap in CSR research and
management practice by including an
analysis of race
Demonstrates the diversity in notions of
social and racial justice operating within
management decision-making
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