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OBJECTIVES

* The exorbitant cost of consulting services and
limited access to mentors of similar backgrounds
are examples of barriers to an equitable medical
school application process.

Addressing these disparities led to the
establishment of Giving a Boost, a student-driven
organization at the University of Pittsburgh
School of Medicine that offers free services to
support applicants pursuing a medical education.

Community engagement can leverage
knowledge and experience to provide affordable,
sustainable, and equitable quality support

METHODS

From 2020 to present, University of Pittsburgh
medical students were recruited as volunteer
"mentors,” before being matched to applicants
beginning their application cycle.

Services provided by Giving a Boost
mentors included support with:

o primary applications

Giving a Boost services were advertised
through undergraduate streams including:

o department newsletters

o pre-health student organizations
o pre-health fraternities

o pre-health advising departments

At the end of each application cycle, Giving a
Boost participants filled out an optional survey,
where they rated the benefit of utilizing the

DISCUSSION

« Our recruitment process exemplifies how one

can mobilize medical students to engage with
local communities for mutual benefit

On average, applicants reported benefiting
more from Giving a Boost than from any other

individual support resource, with an average
rating of 8.4/10.

Highlighting the power of communities,
applicants reported that friends (7.1/10)
provided more benefit than faculty (5.6/10),
other pre-health student organizations (5.0/10),
and pre-health advising (5.0/10).
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